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Dedication

This book is dedicated to the glory of God.

I wrote this book for leaders. Leaders who have the right 

intentions but who may be stuck, tired, or weary from the grind 

of leading through difficult seasons or leaders who simply desire 

to grow while on their leadership journey. No matter which 

one applies to you, my prayer is that Nehemiah’s leadership 

example encourages you and transforms your impact!
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The Nehemiah Bluepr int Assessment

If you desire to apply lessons learned in a deeper and more personalized 

way, a digital assessment complements this book. The QR code below and 

link will guide you to your complimentary assessment. The assessment 

will provide insights to help focus your efforts as you continue your 

leadership journey and should take less than 8 minutes to complete. 

Once you have completed your assessment, you will receive a digital 

report designed to help you tailor your leadership journey so you can 

overcome challenges, return to purpose, and build lasting impact.

https://s.pointerpro.com/nehemiahblueprint
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